
All Saints Episcopal Church, Hamlet  
 

Half-Time Vicar  
 
We at All Saint’s Episcopal church have had challenges throughout the pandemic as have many other 
congregations.  With that being said, we have learned much about ourselves individually but also as the 
All-Saint’s family that continues the resilience with a small but more eager than ever congregation. We 
have realized that we are looking for a priest willing to not just provide services once a week, but rather 
someone that is a strong leader, willing to get to know the people of the church by providing pastoral care 
to families in time of need, education on a more biblical level outside of the service, open to meet others 
in the community so to grow the special connection to one another and God that All Saint’s has been 
known for. Through the challenges we all have faced these past several years now, our eyes are opened to 
the needs of our community at large as well as the individual parishioners in the pews each Sunday.   
 
Half-time Vicar Job Description (36 Sundays Per year, as negotiated):  

This call presumes some day and evening hours and three 6–8-hour Sundays each month with 
some flexibility as negotiated.  Sunday time could include vestry meetings, educational time after service, 
pastoral care to others in time of need etc.  Time does not include travel to and from All Saints.   

Estimated monthly hours: 55   
Total compensation: $36,000  

 
Breakdown of Expectations  

Liturgy and Worship:  
Includes three Sundays per month with Eucharist and sermon; Christmas Eve and the Nearest Sunday to 
All Saints Day are a requirement. Included in this time would be for setting up and planning liturgy, time 
in church for questions; sermon preparation and study; consultation with the music minister, altar guild and 
bulletin editor as well as long-rang planning for the liturgical year. This would also include formation of 
lay readers, liturgical instruction for lectors, acolytes, altar guild and others, as needed.   
 
Pastoral Care Parishioner/Parish Crisis:  
This would be on an as needed basis. We have had a very aged population of parishioners over the years 
with many no longer with us however, especially during the pandemic we have realized the importance of 
communication with our priest and maintaining community within our church. Vicar would understand the 
unpredictable nature of crises and make themselves available as possible during times of death or trauma 
to the members. The congregation would understand that after such events, the Vicar would be compensated 
with additional time away and/or hours paid.    
*Weddings and funerals are not considered a part of hours paid but contracted on separate basis by the 
families and the Vicar.  
 
Christian Formation and Spiritual Growth for Adults and Children:  
Includes participation in children’s Christian education, oversight of lay teachers, assistance with 
confirmation preparation, training teachers and guiding curriculum selection for development of stronger 
lay leadership. Provide education to the parishioners outside of the Sunday morning service to allow 
questions to be answered by giving encouragement and counsel to grow in our spiritual gifts.   
 
General Administrative and Leadership of the Congregation  
Attendance to the monthly Vestry meetings, ECW meetings and other administrative duties by providing 
guidance and leadership in decision making matters both financially and spiritually to better our strength 
as a congregation and children of God.    
  


